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The Crazy Mountains  
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They are also home 
to Dorothy Bradley, 
the 2022 Jameson 
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PRESIDENT’S MESSAGE

Our nation’s rule of law depends on each of us
In September we’ll recognize 

Montana lawyers at our Annual Meeting 
and David Steele will take over as State 
Bar of Montana president.  It has been 
my honor to serve as president for the 
last year, attempting to help chart a new 
normal path out of COVID.  I had the 
opportunity to attend the ABA Annual 
Meeting recently. It was back in person 
this year. Retired U.S. Supreme Court 
Justice Stephen Breyer received the 
ABA medal.  The medal is the highest 
honor the ABA can bestow.  He was a 
great speaker and well-deserved recipi-
ent.  Our own Joe Sullivan also became 
President of the National Conference of 
Bar Presidents before the ABA meeting 
(see page 10).  He is the first Montanan to 
serve as president of the NCBP.

As you might imagine, at the confer-
ence many of the topics, and the speakers, 
continued to focus on the importance of 
the rule of law.  What makes our system 
and the rule of law so strong is that even 
when we disagree with a legal decision, 
we still follow it.  Of course, we may 
work to change the decision in the future, 
but we follow the law. The rule of law is 
strong because, even if we don’t agree we 
don’t work to destroy the system, don’t 
gaslight each other, don’t go our own 
way, we continue to work to make the 
system better.  We strive to find ways to 
work together to make the system better.  
We follow court orders despite disagree-
ing with our neighbors.

This brings me back to civility, right 
back to where we started last year.  
Civility is a key element to the rule 
of law.  It is critical to our profession.  
Remembering we serve the public, that 
the Courts are for the people, that we are 
the servants of the legal system, is crucial.  
Not only do we owe a duty to our clients, 
but we also owe a duty to legal system 
and the rule of law.  The professional 
rules could not be clearer.  “A lawyer, as a 
member of the legal profession, is a repre-
sentative of clients, an officer of the legal 
system and a public citizen having special 

responsibility for the quality of justice.”  
This applies not only to the lawyers, but 
also to the litigants.  A law license isn’t 
a license to say whatever we want, our 
words matter.  The words of the courts 
matter, the words of the attorneys matter 
and the words of our clients matter.

Our legal system only works because 
we believe in it.  We created the system.  
It is based on history and the lessons we 
have learned along the way; it is what we 
created.  It may not be perfect, but it is 
one of the best in the world.  And it will 
only work if we continue to support and 
believe in it.  Supporting our legal system 
is something every attorney and elected 
official swears to uphold.  However, there 
are those that would tear it down.  We 
should not underestimate the fragility 
and vulnerability of the legal system.  

This fragility and vulnerability make 
it all that much more important that at-
torneys come together, get involved and 
attend annual meetings of state bars, local 
bars, affinity bars and national bars like 
the American Bar Association.  This is 
perhaps more important now than ever 
before.  Attorneys at these meetings are 
having vital conversations and working 
hard to protect our legal system.  There 
are opportunities to contribute to the 
conversations and be heard in a mean-
ingful way.  The more participation, 
the stronger the decision making.  The 
number of truly engaged and committed 
people at these conferences is uplifting 
and their participation and insight renew 
your faith in our professions ability to 
weather the storm.  Although it seems 
bleak, an evaluation of our history does 
show we are bending towards justice.  
Maybe it is only a slight arc, but it is clear 
there is movement.  It is important to 
recognize people like Justice Breyer and 
our State Bar of Montana award win-
ners, they have worked hard to blaze 
a path.  Remember every year to look 
around and nominate deserving people 
for awards.  This recognition is vital to 
support those that are taking the lead in 

Brian C. Smith is a longtime 
criminal defense attorney 
from Missoula. He is currently 
the Public Defender Division 
Administrator at the Montana 
Office of the State Public 
Defender

weathering the storm.  Congrats again to 
the award winners.  If you get a chance 
to tell Joe Sullivan and this year’s award 
winners thanks for their service, please 
do.  Encourage others to follow in their 
footsteps.  They have blazed trails and 
their efforts are not unnoticed. 

Supporting our legal 
system is something 
every attorney and 
elected official 
swears to uphold.  
However, there are 
those that would tear 
it down.  We should 
not underestimate 
the fragility and 
vulnerability of the 
legal system.  
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MONTANA DEFENSE TRIAL LAWYERS 
Annual CLE Seminar 

 

Fees   
 On or Before Sept. 9 A er Sept. 9 
  MDTL Member $295 $360 
  Nonmember $385 $445 
  Paralegal $195 $235 
  Claims Personnel $165 $185 
  Law School Students Complimentary $25 
  Judiciary/Law Clerks Complimentary  Complimentary 
 

Payment must accompany registra�on  Total Enclosed $________ 

Join now and save! www.mdtl.net 

Payment Informa on: 
“ Visa “ MasterCard “ Check (made payable to MDTL) 
Cardholder’s Name (please print)_________________________________ 
Account # _________________________________ Exp. Date _________ 
Valida�on Code _____ Auth. Signature_____________________________ 
Cardholder’s Address __________________________________________ 
City/State/Zip _______________________________________________ 
 

 
Registra on Policies: The registra�on fee includes all sessions and course material.  
Payment must accompany registra�on form to receive early registra�on discount.  Can-
cella ons received in wri ng by September 9  be subject to a $45 service charge.  No 
refunds will be made a er September 9. Registra�on subs�tu�ons may be made at any 
�me without incurring a service charge. 

2. Registration Form 

Two Ways to Register: 
 

1. Online  registration at www.mdtl.net 
 

or 
 
 

Name ________________________________________________ 

Nickname for badge _____________________________________ 

Firm _________________________________________________ 

Address ______________________________________________ 

City/State/Zip _________________________________________ 

Email ________________________________________________ 

Phone_______________________Cell_______________________ 

 

Send registra�on form with payment to:  
MONTANA DEFENSE TRIAL LAWYERS 
36 South Last Chance Gulch, Suite A ● Helena, MT  59601 
P:  406.443.1160 ● F:  406.443.4614 
sue.weingartner@gmail.com ● www.mdtl.net 

September 23, 2022 | 7 CLE credits requested (INCLUDES 2 HOURS OF ETHCS) 
Doubletree by Hilton Missoula Edgewater, Missoula, Montana 

A limited block of rooms has been reserved for MDTL program par�cipants. Call 406.542.4611 and ask for the MDTL room block rate. 
 

For full schedule and addi�onal informa�on, visit www.mdtl.net. 

8:00 - 9:00 am  Help! My Inbox is Exploding:  Email Management 
 Paul J. Unger, Esq. - Affinity Consulting Group 
 
9:00 - 10:00 am How to Better Manage Your Workload:   (1 ethics credit) 
 Task/Deadline Management & Work Life Balance 
 Paul J. Unger, Esq. - Affinity Consulting Group 
 
10:15 - 11:15 am Cybersecurity and Ethical Pitfalls Everyday Law Office Computing  
 (1 ethics credit) 
 Paul J. Unger, Esq. - Affinity Consulting Group 
 
11:15 - 12:15 am 60 Litigation Tips, Tricks, Apps, Website in 60 Minutes 
 Paul J. Unger, Esq. - Affinity Consulting Group 
 
12:30 -1:30 pm MDTL Annual Membership Meeting & Elections 
           Lunch on your own if not attending 
 
1:30 - 2:30 pm  Tools for Dealing with Discovery Objections  
 John Morrison, Esq. - Morrison Sherwood Wilson & Deola,  PLLP 
 
2:30 - 3:30 pm  New and Emerging Litigation Tactics 

 Sean Goicoechea, Esq.— Moore, Cockrell, Goicoechea & Johnson, PC 
 Gerry Fagan, Esq.—Moulton Bellingham; Jenny Swajkoski, Esq.— Hall Booth Smith, P.C. 
        Moderator:  Patrick Riley, Esq. - Tarlow Stonecipher Weamer & Kelly, PLLC 
 

3:30 - 3:45 pm  Beer & Wine Break 
 

3:45—4:45 pm Meet the Supreme Court Candidates 
 Justice Ingrid Gustafson, Justice Jim Rice,  
 Candidate Jim Brown, Esq., Candidate Bill D’Alton, Esq. 

Seminar Schedule 

Paul J. Unger, Esq. -  
Affinity Consulting Group 

Sponsor: 
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Get started at
lawpay.com/montanabar

877-245-4845       

TOTAL: $1,500.00

New Case Reference

**** **** **** 9995 ***

Trust Payment
IOLTA Deposit

YOUR FIRM
LOGO HERE

PAY ATTORNEY

P O W E R E D  B Y

22% increase in cash flow with online payments  
 

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 
 

62% of bills sent online are paid in 24 hours

Data based on an average of firm accounts
receivables increases using online billing solutions.

LawPay is a registered agent of Wells Fargo Bank N.A., 
Concord, CA, Synovus Bank, Columbus, GA., and Fifth 

Third Bank, N.A., Cincinnati, OH. 

Trusted by 50,000 law firms, LawPay is a simple, secure 
solution that allows you to easily accept credit and 
eCheck payments online, in person, or through your 
favorite practice management tools.

Member
Benefit
Provider

I love LawPay! I’m not sure why 
I waited so long to get it set up.

– Law Firm in Ohio+

http://bit.ly/2SDowcF
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CAREER MOVES

Coleman joins as partner at 
Billstein, Monson & Small

Billstein, Monson & Small has 
announced that Shane Coleman has 
joined the firm as a partner.  

Shane’s practice focuses on intel-
lectual property law and commercial 
litigation.  His intellectual property 
practice includes obtaining and en-
forcing IP rights, including patents, 

trademarks, 
trade secrets, and 
copyrights.  He is 
a registered patent 
attorney, licensed 
to practice before 
the U.S. Patent and 
Trademark Office 
since 1999.  He 
also assists clients 

with IP transac-
tions, including 

the purchase, sale and licensing of 
intellectual property, as well as related 
employment and ownership issues.  His 
litigation practice includes intellectual 
property, employment, construction, 
real estate, bankruptcy, class actions, 
and other commercial disputes.  He has 
tried cases in Montana state and federal 
courts, as well as in surrounding states.  
He has also argued appeals before the 
Montana Supreme Court and federal 
appellate courts.

Shane graduated with a degree in 
electrical engineering from Montana 
State University in 1995 before attend-
ing the University of Montana School 
of Law.  Since graduating law school in 
1998, he has worked for the Montana 
offices of Holland & Hart and Dorsey & 
Whitney.

HBS opens Montana office as 
three attorneys join firm

 Hall Booth Smith, P.C. has an-
nounced the opening of a new office 
in Missoula and the addition of two 
new partners and one associate as the 
Atlanta-based firm continues to expand 
in the Rocky Mountains and Great 

Plains.
Elizabeth Lowrance Hausbeck and 

Jori L. Quinlan joined the firm as part-
ners, and Jenny Swajkoski joined as an 
associate attorney.

Hausbeck will lead the Missoula 
office, which positions HBS for ad-
ditional growth in the western half of 
the United States. Hall Booth Smith has 
doubled in size in the past five years 
and now has more than 300 attorneys 

in 12 states, in-
cluding its head-
quarters office in 
Atlanta.

“I am excited 
to join Hall Booth 
Smith and bring 
our full-service 
offerings to clients 
in the region,” 
Hausbeck said.

Hausbeck fo-
cuses her practice 
on medical mal-
practice defense 
as well as other 
health care litiga-
tion, regulatory 
matters, licensing 
and credentialing. 
She represents 
physicians, physi-
cian assistants, 
nurses, profes-
sional counselors, 
hospitals, medical 
groups and other 
health care profes-
sionals in medical 
negligence claims, 
HIPPA com-
plaints, risk man-

agement and pro-
fessional licensure matters. Hausbeck 
earned a J.D. from the University of 
Montana School of Law, and a Bachelor 
of Science degree from Montana State 
University.

Quinlan concentrates her practice 
on medical malpractice, general li-
ability, corporate and employment law 
matters. She works closely with physi-
cians, hospitals and other health care 
professionals to defend their rights in a 

wide range of medical negligence cases, 
and help them navigate licensing and 
regulatory issues. She also represents 
clients in complex corporate, non-prof-
it and employment matters, counseling 
clients on critical governance and hu-
man resources issues to prevent future 
disputes and minimize risk.. Quinlan 
earned a J.D. from the University of 
Montana School of Law, and a Bachelor 
of Arts, cum laude, from Columbia 
University.

Swajkoski also specializes in medi-
cal malpractice, health care litigation, 
regulatory and licensing matters, pro-
fessional malpractice and ethics, labor 
and employment disputes, and general 
liability cases. She advocates for clients 
in civil trials as well as investigations 
and appearances before state licens-
ing boards and other administrative 
agencies. Swajkoski earned a J.D. from 
the University of Idaho and a Bachelor 
of Arts degree from the University of 
Montana.

HBS says it opened the Missoula 
office to be closer to hospitals, physi-
cian groups, insurance carriers and 
other health care professionals as well 
as clients across all industries. 

“We are pleased to establish a 
presence in Missoula so we can meet 
the needs of clients large and small 
in Montana and beyond,” said HBS 
Managing Partner Alex Booth.

Erin McGarvey joins McGarvey 
Law in Kalispell as associate

McGarvey Law is pleased to an-
nounce that Erin McGarvey has joined 

the firm as an 
associate attor-
ney.  McGarvey 
was born and 
raised in Kalispell 
and attended the 
University of 
Montana School 
of Law.  McGarvey 
graduated with 

high honors and 
received the Fran Elge Award and 

Coleman

MEMBER NEWS

Quinlan

Hausbeck

Swajkoski

McGarvey

MORE NEWS, PAGE 8

https://hallboothsmith.com/attorney/elizabeth-lowrance-hausbeck/
https://hallboothsmith.com/attorney/jori-quinlan/
https://hallboothsmith.com/attorney/jenny-swajkoski/
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GET PUBLISHED IN THE MONTANA LAWYER
When you write for the Montana Lawyer, you not only share your expertise on law-related topics  
with the Montana legal community, you also establish yourself as an authority in your area of practice.  
The Montana Lawyer is always accepting submissions from attorneys and other professionals. Inquire  
by email at editor@montanabar.org.

Clinical Legal Education Outstanding 
Student Award.  Following graduation, 
she clerked for Justice Shea with the 
Montana Supreme Court.  

Erin McGarvey is the third genera-
tion of McGarveys at the firm. She 
joins Allan McGarvey, Roger Sullivan, 
Jinnifer Mariman, Dustin Leftridge, 
Ethan Welder and John Lacey in 
their litigation practice focusing on 
Libby Asbestos Exposure, Insurance 
Litigation, Class Actions, and 
Land Use and Environmental Law.  
McGarvey can be reached at 406-752-
5566 or emcgarvey@mcgarveylaw.com

Murphy joins Moore, Cockrell, 
Goicoechea & Johnson, P.C.

Moore, Cockrell, Goicoechea & 
Johnson, P.C., is pleased to announce 
that Braden S. Murphy has joined the 

firm in Kalispell 
as an associate 
attorney. 

Murphy at-
tended Montana 
State University, 
where he re-
ceived a degree 
in chemical 

engineering. 
Murphy earned 

his law degree from Notre Dame Law 
School. While there, he served as 
Editor-in-Chief of the Notre Dame 
Law Review and was a Dean’s Circle 
Fellow. 

After law school, Murphy returned 
to Montana and practiced in Bozeman 
for two years before relocating to the 
Flathead Valley. He has represented 
clients in a variety of civil matters, 
including property and easement 
disputes, insurance coverage and 
bad faith, and business and contract 
disputes.

Murphy

NEWS 
FROM PAGE 7
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GANGLE
MEDIATION
A direct hard-working approach to 
dispute resolution.

Cory Gangle has approximately 20 years of 
experience in litigation, business and dispute 
negotiation, and transaction review.
Cory’s litigation experience includes both 
plaintiffs’ work and defense work (including 
insurance defense and insurance coverage).  
His experience on all sides brings substantial 
value to the dispute resolution process.   
Cory is highly recommended by some of 
Montana’s finest mediators.  Allow Gangle 
Mediation Services to serve as your next 
settlement master or mediator.  You will not 
be disappointed.

I strongly recommend that Cory Gangle be 
considered as your mediator. Over the last few 
years, I served as a mediator for Cory in a series of 
complex litigated matters. I found Cory to always 
be extremely prepared. By working with Cory, I 
found that he has many of the attributes and skills 
necessary to be an effective mediator. These 
include his knowledge, experience, intelligence, 
patience, neutrality, optimism, respectfulness and 
professionalism. I know Cory will do great work”. 

Over the past several years, I have had the 
opportunity to mediate many cases in which Cory 
Gangle was involved. Cory has evolved into an 
outstanding litigant in both his approach to 
resolution and demeanor. I believe Cory would be a 
very good mediator, studious, and balancing 
arguments to effect an acceptable resolution. I 
recommend Cory as a choice for your mediation”.

– Dennis E. Lind, Esq.

– Michael A. Viscomi, Esq.

OUR REFERENCES

RELEVANT EXPERIENCE

ganglelaw.net   |    info@ganglelaw.net   |    (406) 273-4304   |    3011 American Way,  Missoula,  MT 59808

TO SCHEDULE

1. Email info@ganglelaw.net
2. Schedule Online at ganglelaw.net/mediation
3. Contact us at (406) 273-4304

Cory’s experience litigating and negotiating resolution 
in these areas is a distinct advantage:

There are three ways to schedule a mediation 
or arbitration:

Nuisances
Partner/Shareholder/
Member disputes  
Personal injury
Probate and will disputes 
Professional negligence 
(architects, engineers,
attorneys, etc.)
Real estate disputes
Soil and structural 
engineering 
Union contracts
Water disputes  

Boundary disputes
Business 
transactions
Commercial 
transactions 
Construction law
Contract disputes
Contract negotiation
Easements
Employment law
Encroachments
Insurance coverage
Land use



10 MONTANALAWYER WWW.MONTANABAR.ORG

Joe Sullivan of Great Falls was 
installed in August as president of the 
National Conference of Bar Presidents, 
the first Montanan to be NCBP presi-
dent in the organization’s 70-plus-year 
history.

Sullivan, a partner at Davis Hatley, 
Haffeman & Tighe was sworn in during 
the NCBP’s Annual Meeting in Chicago. 
He will serve as president for the 2022-
2023 term.

Sullivan noted that in the coming 
year, bar leaders will be asked to ad-
dress serious issues facing the country, 
including civil rights issues, the impact 
of the pandemic, and the implications of 
recent  U.S. Supreme Court decisions. 
He said controversial issues can be heavy 
burdens for bar leaders, who sometimes 
struggle with how to address them 
within the bar and in their communities. 

“We, as bars, can be a voice that 
is respected,” he said. “Our bars can 
guide, facilitate, and nurture growth in 
our communities.  Bars can educate the 
public as to the rule of law. And bars can 
demonstrate how discussions about hard 
topics can be done in a civil manner. 
From the simplest to the most complex 
issues, if our leadership instills hope, we 
will thrive.”

To that end, he will concentrate his 
efforts on the concept of Hope Based 
Leadership with a theme of “Leading 
With Hope:  Creating A Culture Of 
Hope Driven Leadership In Our Bars.” 

“Hope Based Leadership is an inten-
tionally uplifting approach to leader-
ship which involves empowering those 
around you to achieve common goals,” 
Sullivan said. He said the concept in-
cludes being optimistic about the future; 
focusing on what is best in people you 
are working with; never being satisfied, 
but always being content; accepting of 
change; addressing failure as an oppor-
tunity to improve; being inclusive (not 

exclusive) in sharing one’s vision of the 
future; personally investing oneself in 
that vision; delivering – doing what you 
said you would do; and creating and 
striving for excellence.

Sullivan has a long history of ser-
vice to the legal profession. He served 
as the 2010-2011 president of the State 
Bar of Montana, and currently is chair 

of the bar’s Technology Committee 
and a member of the bar’s Law Related 
Education Committee. He is also on 
the Board of Advisors for the Dean of 
Gonzaga University School of Law. 
He has also served on the board of the 
Cascade County United Way and is a 

BAR NEWS

Joe Sullivan speaks after accepting the gavel as president of the National 
Conference of Bar Presidents. 

Sullivan is first Montanan ever 
to serve as NCBP president

MORE SULLIVAN, NEXT PAGE
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Though her career has focused on 
business law and corporate governance 
at a large law firm, Alissa Chambers has 
been passionate about access to justice 
ever since she became a lawyer in 2011. 

Chambers, an associate at Crowley 
Fleck’s Helena office, was named the 
Pro Bono Attorney of the Year by 
the First Judicial District in 2013 and 

currently sits 
on the Montana 
Legal Service 
Association Board 
of Trustees. She 
will become even 
more deeply in-
volved in access to 
justice issues when 
she takes over as 

the executive direc-
tor of the Montana Justice Foundation 
in September. 

MJF is the charitable arm of the 
Montana legal community, issuing 
grants generated from IOLTA revenues 
and individual funding. 

“I have enjoyed positive and sup-
portive working relationships with my 
partners and colleagues, and I am grate-
ful for the opportunities and privileges 
that being a partner in a large law firm 
afforded my family and me,” Chambers 
said. “But sometimes, you must follow 
your heart, which is what I am doing. I 
am excited and humbled to answer the 
call and dedicate my time and energy to 
this mission.” 

Chambers takes over at MJF at a 
difficult time as record inflation and 

uncertain economic times on the 
horizon. She said the challenge will be 
to focus on what is going right with the 
mission and not be overwhelmed by the 
great need. 

“As attorneys and humans, the news 
can inundate us with fear, uncertainty, 
and stress,” she said. “But I am remind-
ed time and time again that wherever 
tragedy or injustice is present, there are 
also brave and talented individuals try-
ing to do something about it.”

Chambers said she has no plans for 
big changes in her role. Niki Zupanic, 
MJF’s previous executive director, and 
her team have a strong foundation in 
place, she said, and she is inspired by 
stories she hears about the good that 
grantees have done with MJF funds — 
helping Montanans stay in their homes, 
get the medical care they need and 
escape abusive and violent situations. 

“For now, I plan to focus on what is 
going right with the mission and work 
of MJF and continue to do it well,” 
Chambers said. “I want to learn more to 
help share their successes and struggles 
with the community so we can collec-
tively address the challenges in front of 
us. I am also curious about the many 
creative and innovative ways my peers 
in the legal community address the 
issues they are seeing in their communi-
ties and discover what strategies can be 
replicated. With this information and 
guidance from grantees, advocates, and 
stakeholders, we will continue to assess 
how we can ensure that all Montanans 
have access to justice.”

EQUAL JUSTICE

Chambers follows heart to Montana 
Justice Foundation ED position past president of the school board 

of Great Falls Central Catholic High 
School.

Sullivan said that during his terms 
as president-elect and president of the 
state bar he attended NCBP meet-
ings, which helped him immensely.  
As his presidency neared its end, Bob 
Carlson – who was a mentor to him 
throughout his bar leadership career 
– encouraged him to apply for the 
governing body of NCBP.  He said 
Carlson, former State Bar Executive 
Director Chris Manos, and current 
Executive Director John Mudd sup-
ported his application.

“I am thankful and honored to 
have the opportunity to lead NCBP 
and represent Montana in doing so,” 
Sullivan said. “I am grateful to Bob 
Carlson, Chris Manos, John Mudd, 
Juli Pierce, and Chris Newbold all 
of whom have helped me reach this 
position and/or have stepped up when 
asked to take on roles with NCBP 
which are assisting bar leadership 
across the nation.

A 1981 honors program graduate 
of Gonzaga University, Sullivan re-
ceived his J.D. from Gonzaga in 1985. 

Montana is also represented on the 
NCBP by Juli Pierce of Billings, the 
2019-2020 president of the State Bar 
of Montana, as a member-at-large for 
2022-2023. 

Sullivan and Pierce are among the 
only Montanans ever to be on the 
NCBP Executive Council, joining Bob 
Carlson of Butte, who was State Bar of 
Montana president in 1993-1994 and 
American Bar Association president 
in 2018-2019.

Chambers

SULLIVAN 
FROM PREVIOUS PAGE
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Elaine Gagliardi is serving as interim 
dean at the University of Montana’s 
Alexander Blewett III School of Law for the 
2022-23 school year as the school contin-
ues its search for a permanent dean. 

Gagliardi has been a faculty member at 
the university since 2001. She has served in 
a wide range of administrative capacities 
over that time, including Associate Dean 
of Academic Affairs from 2007-2010 and 
Associate Dean of Students from 2015-
2017. Business Organizations, Business 
Transactions, Estate Planning, and Wills 
and Trusts are among the classes she 
teaches.

She is Academic Fellow of both the 
American College of Trust and Estate 
Counsel and the American College of 
Tax Counsel, and she is a past chair of 

the Business, Estates, Trust, Tax and Real 
Estate Section of the State Bar of Montana.

Last school year the law school began a 
search for a dean but was unable to make a 
hire. The school’s dean search committee 
narrowed its initial pool of several dozen 
applicants down to four finalists. The 
Missoulian reported in June that the school 
had made an offer that was not accepted 
to at least one of the finalists, and that 
Missoula’s rapidly increasing cost of living 
was a factor in why they were unable to 
make a hire.

Gagliardi has a B.A. in economics from 
Yale University. She received her J.D. from 
the University of Montana School of Law 
and an LL.M. in taxation from New York 
University. 

Gagliardi named interim dean for 
2022-23 at Blewett School of Law

YOU SHOULD KNOW

The State Bar of Montana’s Law 
Related Education Committee is plan-
ning a series of Citizens’ Law School 
events starting in October to educate the 
public on various aspects of the law. 

The hourlong programs will be 
presented via livestream on Wednesdays 
at 6:30 p.m. Eight programs have been 
planned with the first program planned 
for Oct. 8.

The session topics are:
 ■ The functioning of courts, 

including the various types of courts 
in Montana, separation of powers and 
a day in the life of a Montana judge. 
This session will be presented by re-
tired Montana Supreme Court Justice 
Pat Cotter and First Judicial District 
Judge Mike Menahan;

 ■ Criminal Law, presented by 

Brian Smith and Jen Clark;
 ■ Landlord-tenant law, presented 

by Randy Snyder;
 ■ Elder law/advanced directives, 

presented by Stehan Kolis;
 ■ Dissolution/family law, pre-

sented by Sara Berg;
 ■ Ag law and water law, present-

ed by Hertha Lund;
 ■ Tribal laws in Montana, pre-

sented by Shane Morigeau;
 ■ Small business/employment 

law, presented by Amy Christensen.
Further details will be announced 

in the Montana Lawyer and posted at 
www.montanabar.org  as they become 
available. The committee asks lawyers 
to let community groups that may be 
interested that the programs are being 
offered.

Citizens’ Law School series from State Bar of Montana’s 
LREC will help educate the public on the rule of law

Elaine Gagliardi

http://www.montanabar.org
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https://bit.ly/2X9uUdj
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2022 STATE BAR AWARDS

By Joe Menden

orothy Bradley has been blaz-
ing trails for women her entire 
adult life. She’s never consid-
ered herself a trailblazer though.

When Bradley was first 
elected to the Montana Legislature in 
1970 at age 23, she was the only woman 
at the time in the Montana House 
of Representatives. She would go on 
to serve eight terms in the Montana 
House, make a run for U.S. House of 
Representatives, and become the first 
Montana woman to be a major party’s 
candidate for governor – losing a close 
race to then Attorney General Marc 

Racicot.
Along the way Bradley also found 

time to get a law degree, from American 
University in Washington, D.C., at a 
time when women were still under-
represented in the profession and went 
on to a career in law that, while largely 
behind the scenes, her admirers say was 
impactful in many ways, including as 
an environmental advocate and as a key 
player in Gallatin County’s revamp of 
its criminal justice system in the early 
2000s. 

For her decades of service to the 
law and the public good, Bradley was 
chosen as the winner of the State Bar 
of Montana’s 2022 William J. Jameson 

Award, the highest honor the bar be-
stows. She will receive the award at the 
bar’s 2022 Annual Meeting, held Sept. 
21-24 in Helena.  She also will be only 
the third woman to win the Jameson 
Award since it was first awarded 
in 1989, and the first since Sherry 
Matteucci in 2011. 

“It is absolutely the most immense 
honor of my life,” Bradley said in a 
phone interview from her home in 
Clyde Park, in the shadow of the Crazy 
Mountains. “I want to express my heart-
felt thanks to those that made it happen. 
I’m stunned and so honored. The mean-
ing of this award is so much more than 
a warm handshake for a distinguished 

Dorothy Bradley will receive 
the 2022 William J. Jameson Award 
on Thursday, Sept. 22, during the 
Awards Banquet at the State Bar 
of Montana’s Annual Meeting in 
Helena. 

Others winning 2022 State Bar 

awards include: 
 ■ The Honorable Stacie 

FourStar, Karla M. Gray Equal 
Justice Award

 ■ Klaus Sitte, Neil Haight Pro 
Bono Award

 ■ Judy Williams, George 

L. Bousliman Professionalism 
Award

 ■ Kathryn Seaton, Frank I. 
Haswell Award for best contri-
bution to the Montana Lawyer 
magazine. 

D

Dorothy Bradley to be honored with Jameson Award to honor 
career as trailblazing legislator, 

JAMESON 
standard of service

measuring life by the 

Bradley to receive State Bar of Montana’s highest honor for career 
that helped pave the way for Montana women in public service

Honors to be presented at Annual Meeting  banquet Sept. 22
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The touchstone of my life has been building partnerships to solve problems.
Dorothy Bradley

MORE JAMESON, PAGE 16

career. It’s an expectation that each of us 
will continue to contribute.”

Bradley refers to the philosophy 
of lifelong service as “the Jameson 
Standard.” She said she got to know 
William Jameson Jr., the son of the 
revered federal judge the award is named 
for, when he was a frequent visitor at 
the Gallatin County Courthouse, where 
she served as Court Administrator for 
the 18th Judicial District. The younger 
Jameson, a mathematician and com-
munications engineer and an electrical 
engineering professor at Montana State 
University, was brilliant in his own right, 
she said. They would talk often, and his 
favorite subject was his dad.

“What I appreciate the most was 
that the contributions of these two Bill 
Jamesons did not stop with retirement,” 
Bradley said. “They both continued 
throughout their lives, and both were 

quite the humanitarians. I never forgot 
that.”

Bradley was nominated for the 
Jameson Award by Big Sky attorney 
Alanah Griffith, who is among the 
younger generation of women who 
Bradley inspired to seek careers in law. 
Griffith said she first met Bradley as a 
teenager when Bradley was running for 
governor. She was a huge fan. 

When Griffith clerked for 18th 
Judicial District Judge Mark Guenther in 
her first job as a lawyer, she was thrilled 
to see that one of her heroes was court 
administrator for the judicial district.

Judge Guenther was diagnosed with 
stage 4 pancreatic cancer within six 
months of Griffith’s employment. Griffith 
said Bradley was the staff’s backbone as 
they dealt with the loss of their boss, and 
its aftermath on the court. 

“Throughout that incredibly difficult 

time, Dorothy was a rock,” Griffith said. 
“She taught me that sometimes, it is the 
quiet voice that is the most powerful. She 
was so wise, kind, incredibly educated 
and naturally brilliant. When I left the 
court for private practice, I took those 
hard-won lessons I learned at Dorothy’s 
side, and I like to think that I have imple-
mented them into my law practice and 
my life.”

A who’s who of Montana attorneys 
and judges wrote letters supporting 
Bradley’s nomination. They include 
retired Montana Supreme Court Justice 
Patricia Cotter, retired 18th Judicial 
District Judge Salvagni, longtime 
Bozeman attorneys Jim Goetz and 
Michael Cok, and former Montana 
Secretary of State Bob Brown, who like 
Bradley was a young legislator in the 
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I am only one of the many lawyers to whom Dorothy’s example has provided the  
courage to seek a higher and better ground in their law careers and their lives.

Retired Justice Pat Cotter

JAMESON 
FROM PAGE 15

The following is an excerpt from a letter by retired 18th Judicial 
District Court Judge Mike Salvagni, with whom Dorothy Bradley 
worked starting in 2000 as Court Administrator for the District 
Courts and Staff Administrator for Gallatin County’s newly created 
Ciminial Justice Coordinating Council. 

I write this letter to enthusiastically support your decision to 
bestow upon Dorothy Bradley the Jameson Award in recognition 
of her many years of dedicated, selfless and consequential public 
and community service. I believe the Award should not only be 
given because of all that Dorothy has done, but also in gratitude 
to her for committing her life to the public good and welfare. ... 
For you to understand my knowledge about Dorothy I share a 
seven-year delightful working experience I had with her when I 
was judge.

We required an ambitious, studious, organizational and expe-
rienced person who understood local government and the judicial 
system, who was an effective communicator and a go-to problem-
solver. We also required an individual who possessed a keen abil-
ity to network and collaborate with other individuals and agencies 
and a heightened awarenessof available resources. Dorothy met 
our criteria. We were fortunate to be able to hire her.

As Court Administrator, Dorothy ... defined the duties of this 
new position and for seven years performed those duties with 

eagerness, creativity and excellence. Dorothy can be credited for 
laying the foundation upon which the position continues to be an 
important component for the effective operation of the District 
Court in the 18th Judicial District.

As Staff Administrator for the CJCC Dorothy not only made 
arrangements for its monthly and annual meetings, fielded ques-
tions from the public or public officials and otherwise maintained 
the daily operation of the CJCC she also gathered information 
for the CJCC’s use in determining what may be a priority for the 
local criminal justice system. ... Gallatin County was very proac-
tive in creating programs for its system. Dorothy was very active 
in supporting the CJCC and helping to guide it as it pursued its 
objectives. A major example of Dorothy’s ingenuity and gusto 
was her involvement in obtaining grant funds from the federal 
government to jump start the establishment of the Gallatin 
County Re-Entry Facility (prelease center) with Gallatin County, 
the Department of Corrections, and Community, Counseling, 
and Correctional Services, Inc. collaborating on this project.

For Dorothy to receive this award would be a profound state-
ment by the State Bar that hard work, dedication to enhance the 
public good, and unwavering commitment to the law and legal 
and justice systems deserve the highest recognition.

—The Honorable Mike Salvagni, retired, 18th Judicial District

1971 session. 
Justice Cotter said Bradley served 

as an inspiration for her as well. The 
two met when Justice Cotter moved to 
Montana in the early 80s.  Bradley had 
finished law school and was running for 
the Legislature again after having already 
served four terms in the House. She was 
struck by the warmth and dignity with 
which Bradley treated her and others, 
and the interest she showed in her career.

“These memories stayed with me and 
eventually helped provide the incentive 
to run for the Montana Supreme Court,” 
Justice Cotter said. “I came to believe 
that if she could do it, so could I. Surely, 
I am only one of the many lawyers to 
whom Dorothy’s example has provided 
the courage to seek a higher and better 
ground in their law careers and their 
lives.

“The Jameson Award honors a lawyer 

who has demonstrated the essence of 
professionalism and a devotion to the 
public good, Justice Cotter continued. 
“Throughout her long career as a lawyer, 
a legislator, an environmental expert and 
negotiator, and a Court Administrator, 
Dorothy has unfailingly exhibited these 
traits.”

Goetz,  who like Bradley is a longtime 
champion of the environment, described 
Bradley as a “shining star.” He said he 
particularly appreciated her work regard-
ing Montana’s Conservation Easement 
Law, which she strongly supported in 
the Legislature. He said Bradley’s ability 
to work with people from both parties 
to overcome strong opposition It took 
two sessions to pass it because there 
was strong opposition from then Land 
Commissioner Ted Schwinden and from 
Burlington Northern, one of Montana’s 
largest landowners. However, it passed 
the second time around due to several 
critical compromises which were facili-
tated through Dorothy’s good work. In 

that process, I came to understand not 
only that Dorothy had estimable public 
values, but she had an uncanny ability to 
get along and work with members from 
across the aisle.

Though she doesn’t see herself as a 
trailblazer, Bradley says she has heard 
from many women over the years that 
she was an inspiration.  

“I was always a person of issues. I sim-
ply didn’t think about trailblazing,” she 
said. “The touchstone of my life has been 
building partnerships to solve problems. 
If my life stirs others, what a gift that we 
can celebrate. That’s what we need now.”

She said she also hopes to inspire law-
yers to see that they all have a responsi-
bility to live by the Jameson Standard. 

“It’s not just our planet that is belea-
guered right now, it is the rule of law,” 
she said. “We have an obligation to speak 
on its behalf. This is no time to sit back. 
I go right back to Jameson and their 
standard of lifelong service. We need that 
in the whole Montana bar.”

Excerpt from Judge Salvagni letter supporting Jameson Award for Bradley
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Few Montana attorneys have had 
more decorated careers than Missoula’s 
Klaus Sitte. 

Sitte has received enough honors 
to fill a trophy case, including the State 
Bar’s highest award, the William J. 
Jameson Award, in 2013. 

But Sitte said it was especially sweet 
to learn he would receive tthis year’s Neil 
Haight Pro Bono Award.  That’s because 
the award’s namesake was his boss and 
mentor for 30 years as executive director 
of Montana Legal Services Association.

“This is a hallmark of my career,” 
Sitte said. “There’s something special 
about getting awarded for the one named 
for Neil. He was just a stalwart mentor. I 
couldn’t have asked for a better boss.”

Sitte will receive the award at the 
bar’s Annual Meeting in Helena on 
Thursday, Sept. 22.  He will also be rec-
ognized as a 50-year member the same 
day. 

The Pro Bono Award is a fitting trib-
ute for Sitte. Colleagues say that in his 40 
years at MLSA, including 10 years as its 
executive director he was a core designer 
of Montana’s pro bono system. He 
trained and mentored countless attor-
neys in handling pro bono cases. He was 
instrumental in developing Montana’s 
limited scope rules. He drafted the very 
manuals, procedures and initiatives  nec-
essary for pro bono work to get done.

But Sitte’s work for pro bono wasn’t 
finished when he left MLSA in 2011. 
Over the last three years, in fact, he has 
worked with MLSA to develop, imple-
ment and run its Housing Justice Project 
– crucial to its response to the eviction 
crisis in the wake of COVID-19, accord-
ing to MLSA Deputy Director Angie 
Wagenhals.

Sitte, whose family came to the U.S. 
from Germany when he was 5, points to 
his immigration story as his motivation 
for continuing to do the work. He said 

that as a child he faced many of the same 
challenges immigrants do today – called 
names, told to go back to his country.

“That’s the only reason I practiced 
law – to give back to the community 
what I’ve learned,” he said. “It’s easy for 
me to give my expertise because I know 
it so well. It’s no effort and it continues 
to make me feel good. To me it’s not a 
problem to keep doing it.”

Now retired, Sitte maintains an 
Emeritus license, allowing him to con-
tinue representing clients on a pro bono 
basis. In fact, two of his recent pro bono 
clients were among the many people 
who wrote letters supporting his nomi-
nation for the award. 

One of those clients, Sarah Kate 

2022 STATE BAR AWARDS

Klaus Sitte is the winner of the 2022 Neil Haight Pro Bono Award. 

Sitte honored for lifelong 
commitment to pro bono

MORE SITTE, PAGE 27
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If there is an initiative aimed at improving access to justice 
for members of the Fort Peck and Assiniboine Sioux Tribes, 
chances are the Honorable Stacie FourStar has had a hand in 
it.

Judge FourStar has been chief judge of Fort Peck Tribal 
Court since 2015. Since then she has spearheaded several suc-
cessful grant applications that allow the tribe to provide legal 
services at no cost to the people in the court’s jurisdiction. 
A Justice for Families Grant that provided the tribe with a 
domestic violence program that works with offenders as well 
as victims. A grant from the Substance Abuse and Mental 
Health Services Administration (SAMSHA) allows the tribe 
to work with families for reintegration, providing funding for 
the tribe to have its own licensed addiction counselor. 

For her work, Judge FourStar was chosen as the 2022 
Karla M.Gray Equal Justice Award winner. Judge FourStar 
was nominated for the award by Montana Legal Services 
Association Staff Attorney Kathryn Seaton and Andrea 
Simons,  a civil lay advocate for the Fort Peck and Assiniboine 
Sioux Tribes.

“Judge FourStar has been a tireless advocate for Montana 
Legal Services Association’s work at Fort Peck,” Seaton wrote 
in her nomination letter. “She is always available to pro-
vide insight, advice, and connections for any new projects 
to increase availability of legal aid services at MLSA. Most 
recently, she has supported our Tribal Advocacy Incubator 
Project, regularly participates in the Advisory Board meet-
ings, and is serving as an instructor to share her knowledge 
with the participants.

Judge FourStar said it was a total shock to receive the 
award – since she doesn’t publicize her work she said she was 
surprised anyone knew about it. 

“It is such an honoring, humbling experience,” she said. 
Judge FourStar said the grant money has had a visible im-

pact in the Fort Peck Tribal Court jurisdiction. For instance, 
the SAMSHA grant has allowed the tribe to service 101 
clients for treatment in the three years since it was received. 
Previously, the court was only able to provide treatment for a 
handful of people a year.

Judge FourStar has also been actively involved in imple-
mentation of VAWA (Violence Against Women Act) special 
domestic violence jurisdiction at Fort Peck. In her nomina-
tion letter, Seaton said Fort Peck is the only tribe in Montana 
exercising this jurisdiction, which is integral to providing 
protection and safety to Indigenous survivors of domestic 
violence.

Other efforts to reduce victimization of indigenous people 
Judge FourStar has also been involved in include Tribal 
Access Points, Tribal Justice Coordinating Committee, 
and Sex Offender Management. She is actively involved in 

the Fort Peck Community, through the Johnson-O’Malley 
Program to address educational needs of American Indian 
Students, the Wolf Point Community Organization which 
works to expand development at Fort Peck, as well as assist-
ing with cultural committees and event.

Judge FourStar’s impact on the justice system doesn’t 
end at the tribal border. A member of the Montana Supreme 
Court’s Access to Justice Commission, she has also been 
appointed to the Montana Missing Indigenous Persons 
Task Force, the Missing and Murdered Indigenous Person 
Review Commission and the Native American Domestic 
Violence Fatality Review Team under the Attorney General 
Austin Knudsen. She currently serves as the president of the 
Northern Plains Tribal Judges Association and the Montana 
Wyoming Tribal Judges Association. She also serves as a rep-
resentative with the National American Indian Court Judges 
Association.

She received her Juris Doctor from the University of 
North Dakota School of Law, with a certificate of specializa-
tion in Indian Law. Before becoming chief judge, she served 
as a prosecutor for the Fort Peck Tribes. 

Fort Peck Tribal Court judge named winner 
of Karla M. Gray Equal Justice Award

2022 STATE BAR AWARDS

The Honorable Stacie FourStar, chief Judge of Fort 
Peck Tribal Court, is the 2022 Karla M. Gray Equal Jus-
tice Award winner. 
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Kathryn Seaton, staff attorney at 
Montana Legal Services Association’s 
office in Helena, has been chosen as the 
winner of the Frank I. Haswell Award 
for best contrubution to the Montana 
Lawyer.

Seaton was selected for her series of 
articles on Indian Law, written in the 
form of Q&A’s with tribal practitioners 
and judges. 

The Past Presidents Committee 
noted in selecting Seaton that Indian 
Law is an area that many experienced 

and knowledge-
able attorneys 
don’t have a lot 
of expertise in, 
and the articles 
have been a great 
primer for people 
who might have 
been intimidated 
to practice tribal 
law.

Seaton said she was honored to 
receive the award, but she gave credit 

to all the practitioners who provided 
their expertise in making it happen. 
They include Dennis Bear Don’t Walk, 
chief judge of Crow Tribal Court; Lillian 
Alvernaz, formerly chief prosecutor of 
the Fort Belknap Indian Community; 
Stacie FourStar, chief judge of Fort 
Peck Tribal Court; and Jessie Big Knife, 
Chippewa Cree Tribal Attorney. 

Seaton will be honored at the State 
Bar’s Annual Meeting Awards Banquet 
on Thursday, Sept. 22, in Helena.

Kathryn Seaton

Seaton to receive Haswell Award for Indian Law articles

2022 STATE BAR AWARDS

Judy Williams of Goodrich Reely in 
Billings has been chosen as the win-
ner of the 2022 George L. Bousliman 
Professionalism Award. 

Williams was nominated for the 
award by Juli Pierce of Billings, State 
Bar of Montana President in 2019-2020, 
who noted her work as a guardian ad 
litem and as children’s counsel in abuse 
and neglect cases. 

“Judy is the epitome of a public 
servant who chose to go to law school 
to help others, especially the most 
vulnerable of our communities like our 
children,” Pierce said. “She has always 
focused her career on public service 
whether that be as a social worker, as 
an Assistant Attorney General in the 
child protection unit, as an attorney 
for Montana Legal Services or MSU-B 
Student Legal Services, or as an attor-
ney guardian ad litem representing the 
best interests of abused and neglected 
children.”

Williams, who had a background in 
social work before she became a lawyer, 
says she feels all of us have a responsi-
bility to do what we can to protect and 
advocate for kids. She said she is re-
minded of a quote from Marian Wright 
Edelman of the Children’s Defense 

Fund: “No one can do everything but 
everyone can do something.”

“That’s how I’ve approached this,” 
Williams said. “It’s my responsibility to 
do the best I can in the situation.”

Pierce noted that Williams also 
serves as a role model for other law-
yers and volunteers who serve chil-
dren, always exhibiting the utmost 
professionalism.

“Judy is a mentor to all of us in the 
abuse and neglect world and I have 
relied on her expertise even more in the 
past three years as I opened my own 
solo practice,” Pierce said. “She fights 
tirelessly for her children, advocating 
for their best interests when they may 
not have another voice in the court-
room. She continues to put her chil-
dren’s concerns first over her business 
concerns, making very little to travel all 
over the eastern part of Montana to help 
abused and neglected children who are 
in desperate need of an advocate in the 
courtroom. She contributes so much 
professional time in getting to know her 
children, their backgrounds, their cases, 
and their needs. I rely on her frequently 
in my own work and no matter how 

Williams chosen for George L. Bousliman 
Professionalism Award for work with kids

Judy Williams is the winner of the 
State Bar’s 2022 George L. Bousli-
man Professionalism Award.

MORE WILLIAMS, PAGE 27
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SEPTEMBER 21-24 • DELTA COLONIAL HOTEL

WEDNESDAY, SEPTEMBER 21
2:00pm - 5:00pm: State Bar Board 
of Trustees Meeting (including 
Conference for Members)
5:30pm: Annual Meeting Local Bar 
Reception
THURSDAY, SEPTEMBER 22
8:30am-11:30am: Bar Leadership 
Training 
9:00am-11:30am: New Lawyers’ 
Workshop (invitation only)
11:50am-12:50pm: Kickoff Luncheon  
(CLE credit)
1:00pm - 4:30pm: Panel Discussions 
(CLE credit)

5:00pm - 6:00pm: 50 Year Pin 
Ceremony and Reception
5:00pm - 6:00pm: President’s 
Reception and Art for Justice Silent 
Auction
6:00pm - 8:00pm: Awards 
Banquet 
FRIDAY, SEPTEMBER 23
7:30am: Breakfast
-- Distinguished Service Awards
8:00 - 8:30am: State Bar of 
Montana Annual Business 
Meeting 
8:45am - 9:00am: Law School 
Update

9:00 a.m. - 9:30am: Introduction 
to Oral Argument (CLE credit)
9:30am - 11:00am: Oral Argument 
(CLE credit)
-- Smith v. Charter Communications 
Inc.  (Wrongful Discharge from 
Employment Act case)
11:30am - 12:30pm: Luncheon
1:00pm - 4:00pm: Breakout 
Specialty Tracks (CLE credit)
4:00pm - 7:00pm: Paralegal 
Section Reception
SATURDAY, SEPTEMBER 24
8:00am - 9:00am: Saturday 
Morning Bonus Ethics CLE

10.0 CLE CREDITS PLANNED (2.0 ETHICS)

NEW LAWYERS WORKSHOP
By invitation only for newly admitted Montana lawyers. Employers, please consider  
encouraging attendance for your new attorneys who have received an invitation. 

New Lawyers’ Workshop is an 
opportunity for newly admit-
ted lawyers to have small group 
conversations about the practical 
aspects of the practice of law with 
experienced lawyers and judges. 

The small group format is designed 
to allow frank discussion on issues 
that may cause you concern in 
your practice, from dealing with dif-
ficult clients and opposing counsel 
to time management and billing. 

The Workshop will help whether 
your practice is with a firm, solo, 
government (including prosecu-
tors and defenders), non-profit or 
in-house.

Thursday, September 22, 8:30 to 11:30 a.m., before the start of Annual Meeting programming.

Questions? Contact Mike Larson (406-660-1181) or Ann Goldes (406-447-2201)

ONLY $175 IN PERSON, $125 REMOTE!
REGISTER AT WWW.MONTANABAR.ORG



21WWW.MONTANABAR.ORG AUGUST-SEPTEMBER2022

One of the top stressors in our pro-
fession is overthinking about work once 
the day is over. We replay arguments, 
wish we had said something else, wish 
we hadn’t used a certain strategy, then 
we play out tomorrow’s activities with 
a renewed sense of dread. We endlessly 
worry that something will get off track. 
Overthinking and rethinking is called 
rumination, and it keeps the brain turn-
ing like a hamster wheel during what 
should have been a nice dinner, during 
a kids’ soccer game, or all night long, 
ruining our sleep. Sound familiar?

Well, we learned that! Remember 
one week into law school when we 
learned about “issue spotting?” We were 
trained to find flaws, to imagine all the 
ways things could go wrong, and to 
think through all the possible rules and 
options we can use to avoid those prob-
lems. With experience, now we can eas-
ily take a question like, “can you review 
this agreement?” and our brain will im-
mediately point out all the ways things 
may go sideways and all the layers of 
potential solutions. So, not only did we 
learn to constantly be on the lookout for 
the bad, it turns out that the job require-
ment that we be perpetually suspicious 
turned us more globally into…

Pessimists.
Dr. Martin Seligman, the founder of 

positive psychology, gave the keynote 
address for the Institute for Well-Being 
in Law’s annual conference in January 
2022. He proclaimed that his research 
has revealed that while optimism is a 
character trait that predicts success in 
many different life areas (relationships, 
finances, mental health, and most other 
careers), optimism spells disaster for 
lawyers. Could you imagine if our advice 
was “do nothing, it will all work out in 
the end!” As a result, we have learned 
pessimism. Dr. Seligman previewed 

that his upcoming report will show that 
while law students enter school with the 
same ratio of pessimists and optimists 
as the general public, they leave much 
more skewed toward pessimism. This 
has cascading negative effects on law-
yers’ well-being. Not only do we look on 
the world with distrust, it is easy to turn 
that distrust inward and criticize our 
own actions much more harshly than 
anyone else ever would.

So, imagine the brain of a ruminat-
ing pessimist! I’ve RSVP’d “yes” to that 
party many times! I’m trained to find 
problems, I look at myself and find 
all the problems, I think about those 
problems, try to re-solve them, then 
find more problems to think about for 
tomorrow. This thinking about the past 
and future is also known as the “monkey 
mind.” The monkey swings through the 
trees back and forth, past and future, 
never resting on the ground in the 
present. 

What did we likely learn to do to 
quiet the monkey mind? Over drink-
ing? Over eating? Netflix binging? While 
a little of any of these can be a helpful 
treat, there are better solutions out there. 
With that in mind, here are six ways to 
let rumination go.

First, the quick fixes:
1. Get out of my head playlist or 

ritual. Make a playlist that you can’t 
help but sing along to (be it rage-based, 
happy, or sad. and zone out with your 
music for at least 20 minutes. Or, create 
a ritual that helps close the door on the 
days’ activities like dusting your office, 
putting things away, and crossing off the 
date on a calendar. 

2. Exercise or outdoors. Here it is 
again! Combine all these quick fixes to 

PRACTICING WELL

MERI ALTHAUSER

Meri Althauser is an 
attorney of over 10 
years practicing family 
law and mediation in 
Missoula. Her practice 
focuses on collaboration 
and solution-finding for 
her clients and their 
families. She also offers 
consulting services in 
workplace wellness, 
with a certification as 
a Workplace Wellness 
Specialist through 
the National Wellness 
Institute and as a 
Resilience and Thriving 
Facilitator through 
Organizational Wellness 
and Learning Systems.

Don’t overthink it! Use these 6 tips  
to help keep rumination at bay

MORE WELL, PAGE 25
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LOAN REPAYMENT

Receiving the MJF 
LRAP over the years 
has allowed me to 
do the work I love 
... over the past 10 
years, and I can’t 
even begin to say 
thank you enough. 
This assistance is 
crucial to public in-
terest lawyers in 
Montana, and to the 
clients they serve. 
Many, many thanks.

--Lawyer and recipient of 
LRAP, 2019 

STUDENT DEBT
PUTTING A DENT IN
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Montana Justice Foundation

Every May, students throw their 
hats in the air, receive their diplomas 
and step out into the legal profession 
with big dreams – and even bigger 
debt. 

According to the American Bar 
Association’s 2021 Student Debt Survey, 
law school debt is large and growing. 
This debt contributes to high stress 
levels for new attorneys, delays criti-
cal life milestones, and prevents new 
lawyers from choosing careers devoted 
to public service. 

The survey of more than 1,300 law-
yers who graduated or became licensed 
within the past 10 years showed that 
95 percent had taken out educational 
loans, with a median loan balance of 
$160,000.  Unsurprisingly, this crush-
ing debt load weighs heavily on new 
lawyers, with high-balance borrow-
ers feeling the most distress. About 
67 percent of respondents reported 
feeling “high or overwhelming stress 
over finances in general,” with that 
figure growing to nearly 83 percent 
among borrowers who owe more than 
$200,000. For many, their enormous 
debt meant they delayed important life 
decisions, including getting married, 
having children and buying a home. 

Law school debt also influenced the 
career paths of new lawyers, frequently 
discouraging them from choosing 
jobs in public service. “Most borrow-
ers reported that salary factored more 
heavily into their job selection than 
anticipated,” the report said. “Nearly a 
third of the sample indicated their posi-
tion was less focused on public service 
or doing good than intended when they 
started law school.”

At Montana Justice Foundation, we 

are taking these problems seriously, 
and working hard to lighten the crush-
ing debt load faced by new lawyers. 
MJF established the Loan Repayment 
Assistance Program in 2006 for law 
school graduates dedicated to public 
service. The program helps lawyers 
who are working full-time at an ap-
proved non-profit organization. (See 
sidebar for approved organizations in 
Montana) 

Qualified lawyers may receive up to 
$2,500 per year in loan repayment as-
sistance. Lawyers enroll in the program 
for one-year increments, and may 
reapply annually if they keep eligible 
employment and bar admission status. 
We accept LRAP applications twice 
each year, once in spring and once in 
fall, to accommodate lawyers as they 
become newly licensed or begin quali-
fying employment. 

Since the program’s inception, MJF 
has awarded more than $300,000 in 
loan repayment assistance, and every 
year, we hear from lawyers who have 
benefitted from this important pro-
gram. For many of our LRAP recipi-
ents, the program helps them reach 
the 10 years of public service employ-
ment required for eligibility under the 
federal Public Service Loan Forgiveness 
Program. Our Board of Directors takes 
pride in what we’ve already been able to 
accomplish with LRAP, but we can do 
so much more to help young lawyers 
with the legal community’s continued 
support of MJF. 

Source: “Understanding and 
Navigating the Student Debt Crisis,” 
sponsored by the American Bar 
Association’s Young Lawyers Division 
and held virtually on Feb. 18, 2021, at 
the ABA Mid-year Meeting.

WANT  
TO APPLY?

For more informa-
tion on the Montana 
Justice Foundation’s Loan 
Repayment Assistance 
Program and to apply for 
assistance from the pro-
gram, visit https://www.
mtjustice.org/our-work.

APPROVED LRAP 
ORGANIZATIONS

The following organiza-
tions are approved by MJF 
for participation in LRAP: 
 ■ Custer Network Against 

Domestic Abuse and 
Sexual Assault

 ■ Dawson County 
Domestic Violence 
Program

 ■ Montana Legal Services 
Association (MLSA)

 ■ Montana Supreme 
Court Office of the 
Court Administrator

 ■ Richland County 
Coalition Against 
Domestic Violence & 
Sexual Assault

 ■ SAFE Harbor / Domestic 
Violence Education & 
Services (DOVES) of 
Lake County

 ■ Sanders County 
Coalition for Families

 ■ YWCA Billings 

Loan Repayment Assistance Program helps 
new lawyers succeed in public service
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Most attorneys agree that unper-
suasive arguments are not the best trial 
strategy. Some make them anyway, 
perhaps because they are running low 
in the persuasive argument bucket or 
perhaps because some attorneys believe 
they are true and are still convinced 
“truth” (whatever that is) wins out in the 
deliberation room. Regardless, the quest 
for the most persuasive argument lies 
at the heart of all jury strategy develop-
ment. It is why many attorneys conduct 
mock trials ahead of trial or spitball 
arguments with co-workers, family, and 
friends. 

The quest for the most persuasive 
argument, however, might just be a 
distraction from a much more funda-
mentally important insight about jury 
decision-making. Persuasive arguments 
(supposedly) work for things like elec-
tions, where all the audience is being 
asked to do is complete an individual act 
of registering a vote, but that is not what 
happens with juries. They do not just 
show up and vote. Instead, they travel 
through a (sometimes) lengthy group 
process where they argue with and per-
suade each other before they can arrive 
at a verdict. They work as a group, not as 
individuals. Consequently, the most im-
portant debate is the one that takes place 
in the deliberation room between jurors, 
not the debate between attorneys in the 
courtroom that is so often dramatized 
on popular lawyer shows. 

The problem with the focus on the 
attorneys’ most persuasive arguments is 
that it does not account for this pro-
cess. This is why mock trials can lead 
to mixed results where two groups find 
for the plaintiff and two groups find 
for the defense even though all groups 
heard the exact same presentations. 
Sure, the individual make-up of the 
juries is a factor, but those individual 

factors are only important in how they 
influence the course of the discussion in 
the deliberation room. Consequently, 
attorneys should think of their case as a 
conversation, not an argument. Instead 
of asking themselves whether their argu-
ment is persuasive, attorneys should ask 
themselves how they want jurors to talk 
about the case. Attorneys should think 
about how they want jurors to recount 
the arguments to others, to choose one 
argument over another, and to tell the 
story of one symbolic moment over 
another. 

Jury verdicts are so much more than 
just the reactions of the individual jurors 
to the case, and they are so much more 
than a simple vote. Deliberations are an 
interactive process inviting all the pecu-
liarities of small group communication 
and dynamics. In a discussion, argu-
ments and issues become more and less 
salient and attractive and gain and lose 
momentum, all of which significantly 
impact the role those arguments and 
issues play in the final verdict. 

Here are four ways to help you think 
about your case as a conversation.

1. What do jurors want to talk 
about most? What are the watercooler 
moments of your case, the things the 
jurors find most interesting to talk 

about? The old saying in our field is that 
a verdict is a product of what jurors 
choose to talk about most, so it is vitally 
important to have a good understand-
ing of what jurors want to talk about. 
What topics, moments, or key issues 
do they gravitate toward and which do 
they avoid? Focus in deliberations is 
zero sum. If jurors are spending a lot of 
time talking about one issue, it means 
they are not spending time talking 
about another issue. We have endless 
examples from our jury research on how 
simply changing the focus of discussion 
can change the final verdict outcome in 
significant ways. Consequently, it’s im-
portant to know what they want to talk 
about most and how you can fit your 
case theory around that attraction. It is 
also about providing direct counters to 
the topics you want them to avoid, pair-
ing visually and rhetorically the place 
you want them to go when the most 
unhelpful topics first arise.  

2. What do jurors talk about first? 
Similar to what jurors talk about most, 
what they talk about first is also very im-
portant. The first 30 minutes or so of de-
liberations are where the group dynamic 
is established. The group assesses who 
the “smart” or “credible” people are and 
makes initial judgments about who they 
should generally ignore. Consequently, 
you want the deliberation to start on a 
topic from which your advocates can 
build credibility and momentum. For 
example, if the deliberations begin on a 
topic that largely favors the plaintiff, it 
means the defense advocates will either 
remain silent (ceding momentum to the 
plaintiff) or find themselves arguing on 
topics they cannot win, which under-
mines their credibility and authority 
with the group. This is why verdict 

Thinking about case as a conversation 
can be helpful in persuading a jury

JURY ECONOMICS

MORE JURY, NEXT PAGE

By Thomas O’Toole, Ph.D
&

Kevin Boully, Ph.D
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form sequence and argument structure 
in your opening statement and closing 
argument can be so critical. You are not 
persuading them through arguments, 
you are teaching them what to think and 
talk about first.  

3. How easy or difficult is it for ju-
rors to voice your arguments? There is 
a significant difference between reacting 
to an argument and having to articulate 
that argument. Jury deliberations rarely 
begin with everyone in agreement on 
every issue (even when the verdicts end 
up being unanimous). Instead, jurors 
must argue for each side. If the jurors 
cannot use your arguments to persuade 
others because they are too confusing 
or complex, those who are motivated to 
fight for your client will remain silent, 
which gives advocates for the other side 
the space to take over the discussion and 
drive a verdict against your client. Even 
worse, they might argue the position 
poorly and lose credibility and momen-
tum for your client. Consequently, it 
is critically important for attorneys to 

package their arguments in ways that 
are easy and simple for jurors to amplify 
when they get back to the deliberation 
room. Sometimes this means presenting 
two-thirds of the argument and let-
ting jurors fill in the rest. Other times it 
means boiling it down to something easy 
enough to answer the call in a group 
discussion – simple language, repeatable 
themes, and direct it their focus.  

4. How does your argument affect 
jurors’ social standing in the group? In 
small groups, people want to fit in. No 
one wants to be alienated or ostracized. 
No one wants to feel stupid. No want 
wants to lose an argument to the rest 
of the group. Consequently, attorneys 
need to think about what they are ask-
ing jurors to argue in deliberations and 
how that might affect a juror’s social 
standing in the group. For example, 
do you really want a juror arguing that 
a well-known toxin is “not that bad” 
when there are much better arguments 
about who is actually responsible for the 
presence of that toxin? If it’s an uphill 
battle, you probably don’t want your 
advocates on the jury arguing for it 
because it causes them to lose credibility 

and social standing with the rest of the 
group. Do not underestimate the power 
of the redeeming, universal values your 
argument is built upon or the potentially 
undesirable or antisocial implications of 
making one of your key points to others. 
Both can be deciding factors for whether 
and how jurors will feel comfortable 
voicing your points to a group of relative 
strangers. 

While trial attorneys’ hunt for the 
most persuasive message may never end, 
rethinking trial strategy as a conversa-
tion will lead to better results. Think 
about more than whether you can 
articulate a point persuasively. Instead, 
ensure your most important points are 
appealing, socially desirable, and easy 
enough to be the first, most, and best 
things jurors want to say about the case. 
Strategic conversation is how you want 
jurors to talk about your case, not the 
best way you can talk about it. Don’t for-
get those are almost always two different 
things.  

Thomas M. O’Toole, Ph.D. is President 
of Sound Jury Consulting in Seattle. 
Kevin R. Boully, Ph.D. is Senior 
Consultant at Persuasion Strategies in 
Denver.

have an outdoor exercise session set 
to your favorite playlist. Shoot for 30 
minutes and feel the monkey mind start 
to tame.

3. Give your brain something else to 
do. Your hamster brain is used to think-
ing through problems at 100 miles per 
hour so when you get off the wheel it’s 
hard to take it down to a nice after-work 
5-mile pace. Read a binge-worthy book, 
work on something complicated (like 
a hobby, complicated meal, or home 
repair. or take up a sport that requires 
some thinking (pickleball!).

4. Summon positive interactions. 
Force yourself to engage in something 
where you need to think about or even 
worry about something more positive 
and distant. My favorite quick break is 
to go to the coffee shop and catch up 

with the Barista about her life. Grad 
school? New dog? TELL ME MORE, I’m 
riveted.

And for the long-term fixes:
5. Remember that you’re trained 

to overthink! Grounding is the habit of 
verbally reminding yourself that things 
will be okay and that this is just your 
legal training being overactive. You 
can’t re-do the interaction, you’re always 
improving so of course you’ll never 
repeat that mistake, and it’s most likely 
that no one is actually concerned about 
what happened. Realize that the only 
one pointing out all those mistakes is 
you. Would your best friend hound you 
all night long about your day? Would 
your boss even talk to you like that? I 
hope not. You can give that negative 
voice a name (Clarice!. in order to talk 
her down. “Clarice is being so rude to 
me today. Your negative-Nancy think-
ing ends at 5:00, Clarice!” With this in 

mind you can learn to be selectively 
doom-oriented. 

6. Meditation practice. Meditation is 
a practice that calms the monkey-mind. 
A regular mediation practice (I’ve said 
it before! Time to download an app!. is 
like working out a muscle in your brain 
that allows you to have inner quiet and 
to be present in the moment. Give it a 
try and see how your life simply feels 
calmer. If the idea of sitting still and 
thinking of nothing for 6 minutes a day 
sounds hairbrained, try a meditative 
task instead. For example, knit while 
focusing your thoughts on counting the 
stitches and the feel of the yarn. Even 
doing dishes can be meditative when 
you focus on the warmth of the water, 
the satisfying scrub, and the nice stack 
of clean dishes on the other side of the 
sink. Count those clean plates and feel 
your way to inner peace.

WELL 
FROM PAGE 21

JURY 
FROM PAGE 24
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RISK MANAGEMENT

Why learning with problem 
clients is a worthwhile exercise

Mark  
Bassingthwaighte

Since 1998, Mark 
Bassingthwaighte, Esq. 
has been a Risk Manager 
with ALPS, an attorney’s 
professional liability 
insurance carrier. In his 
tenure with the company, 
Mr. Bassingthwaighte has 
conducted over 1,200 law 
firm risk management 
assessment visits, pre-
sented over 400 continuing 
legal education seminars 
throughout the United 
States, and written ex-
tensively on risk manage-
ment, ethics, and technol-
ogy. He is a member of 
the State Bar of Montana 
as well as the American 
Bar Association where he 
currently sits on the ABA 
Center for Professional 
Responsibility’s Conference 
Planning Committee. He 
received his J.D. from Drake 
University Law School

When it comes to problem clients, we 
all have a story or two to share; but what 
if it becomes more than that? What if a 
lawyer comes to realize that he or she is 
dealing with a problem client far more 
than once in a blue moon? It can happen, 
and if and when it does, it’s time to stop 
and do a little problem solving. It’s time to 
look for the learning.

Wait, how are you defining the term 
“problem client?”

A problem client is what you end up 
with when you fail to establish or fail to 
maintain a productive attorney-client 
relationship. Problem clients are often 
described as having several of the follow-
ing characteristics. They can be demand-
ing, confrontational, disrespectful, angry, 
unreasonable, needy, highly emotional, 
entitled, vengeful and the list goes on.  
They may have unrealistic expectations, 
have a personal agenda, be difficult to stay 
in touch with, and they are often problem 
payors at a minimum.  

Don’t get me wrong, taking on a client 
who is needy and highly emotional as an 
example, doesn’t in and of itself make that 
client a problem client.  If you are unable, 
unwilling, or simply don’t have the skill set 
to productively work with such an indi-
vidual, however, don’t be surprised if that’s 
what you eventually end up with.

Are you saying problem clients are 
the fault of the lawyer?

Yes and no.  Think about it this way.  
At the end of representation of a problem 
client, be it riding things out to the bitter 
end or deciding to withdraw because life is 
just too short, a typical response is to put it 
behind you and move on.  If a lawyer does 
so and thereby misses the opportunity for 
learning, then yes the problem clients that 
follow are the fault of the lawyer.  On the 
other hand, if a lawyer takes the time to 
explore the evolution of the problem client 

looking for ways to prevent the situa-
tion from ever happening again, then no.  
Sometimes, in spite of one’s best efforts, 
something is missed, and the occasional 
problem client ensues.  

What am I to look for?
Start by reviewing your intake process. 

This is where the “fail to establish” prob-
lem arises. While I believe most lawyers 
have learned to effectively screen poten-
tial new matters, not as many are quite 
as effective when it comes to screening 
potential new clients.  Every new matter 
comes with a client and taking the time to 
try and determine if the potential new cli-
ent is someone you can create a productive 
attorney-client relationship with is going 
to be time well spent. Understand that 
relationships that start out on the wrong 
foot rarely improve over time and accept 
the fact that no one is able to work well 
with everyone that walks through the of-
fice door. Look for and learn to recognize 
when it simply isn’t a match.  That’s when 
you should be thinking about to saying 
thanks but no.  

To help you get started, always try to 
determine if the prospective can truly af-
ford your services because the bill is often 
an issue with problem clients. Look for 
any warning signs.  For example, does the 
social media presence of the individual 
jive with how he or she presented to you?  
Ask what the expectations of you and your 
staff are in order to determine if you can 
meet them.  In short, it’s all about trying 
to get to know who the prospective is as 
an individual and allowing a little time for 
your gut to weigh in as well.

In order to address the “failure to 
maintain” problem one needs to go a bit 
further. Step back and ask yourself whether 
your own actions throughout the repre-
sentation helped create the problem client.  

MORE RISK, NEXT PAGE
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JEST IS FOR ALL BY ARNIE GLICK

Perhaps the client had some legitimate 
emotional needs (e.g., recently received 
some devastating news such as a cancer 
diagnosis) and you’re not one who relates 
well to highly emotional individuals.  In 
other words, could your own inability to 
meet your client’s legitimate, yet non-legal 
needs have caused the client to be dissatis-
fied enough to become a highly volatile 
problem client?  Have this discussion with 
everyone at your firm that interacted with 
the problem client.  Be open to identifying 
communication shortfalls.  Try to deter-
mine how the relationship went south.  
Take any learning that’s to be had from 
the experience and use it to improve your 
skills in successfully managing effective 
attorney-client relationships.

Why take the time?
It’s pretty much a given in the practice 

of law. Stress is part of the equation. And 
while I get that, as a risk manager I also 
appreciate that the likelihood of a misstep 

occurring rises the higher a lawyer’s stress 
level rises. Even one problem client typical-
ly demands a disproportionate amount of 
time and can come at a cost to the amount 
of remaining time available to other clients. 
Problem clients are unpleasant to inter-
act with, difficult to satisfy, and often are 
collection problems.  Problem clients are 
also more likely to file a malpractice suit 
or disciplinary complaint.  These are high 
stress, low reward relationships.  It seems 
obvious to me.  One clearly effective way 
to reduce stress is to do all you can to avoid 
taking on problem clients.

I’m simply suggesting that it is worth-
while to take time to look for the learn-
ing when an attorney-client relationship 
doesn’t play out as expected.  Is there not 
value in taking some time now and again 
to ask, “What can I learn from this” when 
an opportunity presents itself?  I believe it’s 
especially wise to ask that question about 
those parts of our professional lives that 
aren’t as satisfactory as we’d like.  As I see 
it, learning from the problems we find our-
selves in is the only way to avoid making 
the same mistake over and over.

RISK 
FROM PAGE 26

WILLIAMS 
FROM PAGE 19

SITTE 
FROM PAGE 17

busy she may be, she always takes the 
time to encourage me and help me 
with anything I need.”

Williams noted that she worked 
for George Bousliman, who was 
executive director when she started 
the bar’s Pro Bono program, which 
makes winning the Bousliman 
Award even more special.

“For six years I worked for 
George,” she said. “He was a wonder-
ful supporter and advocate for the 
pro bono program. I feel honored.”

Wallace, wrote: “My gratitude for my 
new life because of Klaus’ pro bono 
work is unending and has formed an 
ability in me to pay it forward. I sup-
pose I feel I could never pay it back, 
largely because there is no expecta-
tion of anything in return. What a 
humbling gift.”

Sitte was nominated for the Pro 
Bono Award by Louis Villemez, di-
rector of the University of Montana’s 
ASUM Legal Services, who is one of 
many Montana lawyers who count 
him as a mentor in their own careers.

“Klaus has been a dominant figure 
on Montana’s access to justice scene 
for close to 50 years,” Villemez wrote. 
“Not coincidentally, he has been 
a consistent thread through much 
of my own career in public inter-
est law. We first met in early 2000 
when I interviewed with him for a 
staff attorney position with Montana 
Legal Services, and over the past few 
years he has worked tirelessly on pro 
bono cases out of my current ASUM 
Legal Services office. I have benefited 
greatly from his mentorship and 
presence.”



28 MONTANALAWYER WWW.MONTANABAR.ORG



29WWW.MONTANABAR.ORG AUGUST-SEPTEMBER2022

Brenda Desmond

Tribal and state justice systems lost 
a strong and innovative advocate when 
Brenda C. Desmond died on June 20, 
2022.  Originally from New York, she 
moved to Montana in 1978 where she 
spent her legal career working to protect 
and promote tribal sovereignty, raised 
awareness about the intersections be-
tween mental health and justice systems, 

and utilized a dif-
ferent mindset to 
address the needs 
of justice-involved 
veterans. Her 
compassionate, 
trauma-informed 
approach changed 
the trajectory of 
many lives.

Brenda’s ex-
periences as legal adviser to the Crow 
Tribal Court and staff attorney with 
Montana Legal Services Association 
working in Indian country helped 
inform her approach to legal issues. 
Her subsequent work for the Montana 
Legislative Council and the Committee 
on Indian Affairs increased her passion 
for issues impacting Indian Country. 
In 1985, Brenda joined the faculty of 

the University of Montana law school. 
She taught numerous courses and acted 
as the supervising attorney for Indian 
Law Clinic until 1994. She consistently 
promoted a strong Indian law program 
and encouraged the recruitment and 
retention of Indian students. 

After leaving the law school, Brenda 
became a standing master for more than 
twenty-five years in Montana’s Fourth 
Judicial District Court. Passionate about 
helping veterans, families, and people 
with mental illness and substance use 
disorders, she was instrumental in 
creating the Missoula Co-Occurring 
Treatment Court (formerly known as 
the Missoula Mental Health Court). In 
2011, she promoted the creation of a 
Veterans Treatment Court — the first of 
its kind in Montana.  She presided over 
this court until retiring from state court 
service in 2020.

Brenda’s deep respect and affinity for 
the Tribal Nations in Montana is reflect-
ed in her service as an associate justice 
for the Confederated Salish & Kootenai 
Tribes Court of Appeals and as the chief 
justice or associate justice for the Fort 
Peck Tribes Court of Appeals. In 2020, 
she joined the CSKT Tribal Defenders 
Office where she continued her passion 
for helping individuals and families heal 

through its holistic approach. Brenda 
enthusiastically served as the family 
defense attorney until being diagnosed 
with cancer in 2021. 

Always in motion, Brenda completed 
multiple full-length marathons in her 
60s, practiced speeches at Toastmasters, 
played in the bell choir, sang in Sweet 
Adelines, remained politically active 
in the League of Women Voters, read 
everything, and remained a constant 
learner. She will be remembered for her 
intelligence, passion, generosity, humor, 
integrity, and optimism.

Above all else, Brenda was a loyal 
and dedicated mother and grandmother. 
She is survived by three brothers and 
her sons, Ben and Erik Kappelman, 
their spouses, and five grandchildren 
as well as many more family, friends, 
colleagues, and neighbors who will miss 
her laughter and inspiring energy.

Brenda’s family and friends have 
established the Brenda Desmond 
Memorial Scholarship in her honor, 
which supports students studying tribal 
governance and administration at Salish 
Kootenai College. Donations can be 
sent to P.O. Box 70, Pablo, MT 59855 
or made online at https://vision.skc.edu 
with an indication the donation is in 
Brenda’s memory.

IN MEMORIAM

Desmond

https://vision.skc.edu/
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JOBS & CLASSIFIEDS
CLASSIFIEDS Contact | To post a job on our online Career Center, visit jobs.montanabar.org (Montana Lawyer  
classified included in price). State Bar members use code SBMT100 for $120 discount on all job board postings.  
For all other classified inquiries, email editor@montanabar.org.

ATTORNEY POSITIONS
ATTORNEY: Busy Wyoming firm adding new 
attorney to manage an increasing caseload. 
We operate a highly successful practice 
throughout Wyoming and western South 
Dakota and employ numerous legal assistants 
and support staff, an HR manager as well as a 
private investigator to assist our clients.  We 
work primarily with plaintiffs’ personal injury, 
defending every type of criminal charge, 
and have expanded into business and family 
law. New attorneys are free to expand their 
practices as they see fit. Highly collaborative 
and technologically advanced office in which 
each professional helps each other to ensure 
clients receive the best possible service. 
Please email cover letter and resume to sjt@
steventituslaw.com.

ATTORNEY: The Attorney position 
represents MDT in areas of transportation 
law. Represents MDT at trials and hearings 
in state and federal district and appellate 
courts and before administrative forums, 
and provides general counsel advice and 
guidance to Director, administrators, and 
program managers. This position requires 
knowledge and application of the Montana 
and Federal Rules of Civil Procedure, Rules of 
Evidence and Rules of Appellate procedure; 
the Montana Administrative Procedures Act; 
Montana Rules of Professional Responsibility; 
and concepts, theories and principles related 
to transportation law including eminent 
domain, contract claims, employment law, 
environmental law, and administrative law. 
Reports to the MDT’s Chief Counsel. This 
position has advancement opportunities 
under the career ladder policy and procedure. 
The first applicant review meeting on July 
22, 2022. Applications will be reviewed 
weekly after that initial date. Please go to the 
Montana.Gov careers web page to apply: 
https://bit.ly/3qMDoT

ASSOCIATE ATTORNEY: Browning, Kaleczyc, 
Berry & Hoven, P.C., a 25+ attorney law firm 
with offices in Bozeman, Great Falls, Helena 
and Missoula, seeks an associate in our Helena 
office. Candidate must be a motivated, 
self-starter who possesses the ability to work 
independently and as part of our team. BKBH 
is looking for a candidate who demonstrates 
a commitment to providing the highest 
quality client service, is able to identify and 
resolve problems promptly, is conscientious 
concerning work completion and deadlines, 
and is detail-oriented.  Candidate should 
have excellent research and writing skills, 
solid communication, and analytical skills 
as well as a strong academic background. 
To apply please send a letter of interest, 
resume, writing sample, law school transcript 
and at least two professional references to 
Stephanie Doyle at stephanie@bkbh.com or 
P.O. Box 1697, Helena, MT 59624.

ASSOCIATE ATTORNEY: Great Falls 
Bankruptcy/Litigation firm seeks associate to 
join a busy firm. Must be licensed in Montana 
or planning to sit for the Bar this summer.  
Continued employment is contingent upon 
successfully passing the Bar and obtaining 
a license to practice in the State of Montana 
within 6 months. Experience preferred but 
not required in bankruptcy and litigation, 
including restructuring related services 
or borrower/debtors, creditors, complex 
restructuring, out-of-court workouts. Strong 
academic credentials and excellent verbal, 
written, and interpersonal skill required. 
Please email cover letter, resume, transcript, 
references, and writing sample to Deschenes 
& Associates Law Office Attn: Gary S. 
Deschenes, bkcy@dalawmt.com OR mail to 
P.O. Box 3466, Great Falls, MT 59403.

ASSOCIATE ATTORNEY: Rocky Mountain 
Law Partners, P.C. is seeking a motivated 
associate attorney to practice in business 
and real estate matters, including general 
commercial litigation and transactional 
work.  Applicants should have 3 to 5 years’ 
experience, but entry level applicants with 
high academic qualifications will also be 
considered.  Please submit a cover letter 
specifying the position applied for, along with 
a résumé, references, law school transcript 
and writing sample to angie@rmtlawp.com. 
All applications will be kept confidential. 
Competitive salary offered plus a relaxed 
atmosphere that recognizes the importance 
of life outside the practice of law.

ASSOCIATE ATTORNEY: Hammer, Quinn & 
Shaw of Kalispell, Montana seeks associate 
attorney for busy litigation practice. Firm 
handles all types of civil litigation matters, 
representing both plaintiffs and defendants, 
with emphasis on insurance defense and 
trial work. Excellent research, reading, and 
writing skills required. One to three years of 
experience and/or clerkship history preferred. 
Submit resume, transcript, and writing 
sample to marcelquinn@attorneysmontana.
com.

COMMERCIAL TRANSACTIONS: Crowley 
Fleck PLLP seeks an Attorney with 2-4 
years of experience to join our Commercial 
Transactions and Tax, Trusts & Estates Practice 
Groups in our Helena, MT office. Successful 
applicants should have 2-4 years of legal 
experience in business transactions, general 
corporate and commercial work, real estate 
and estate planning.   License in Montana 
required. Competitive salary and benefits 
for region. All applications will be held in 
confidence. Please send resume, cover letter, 
law school transcripts, and writing sample to 
Tiffani Mowry at tmowry@crowleyfleck.com

CONTRACT ATTORNEY: Expanding Law Firm 
with Indian Law Practice Seeking Contract 
Attorney in Billings, Montana:  Candidate 

must be licensed to practice in the State of 
Montana.  Candidate must have a strong 
work ethic, proven case management 
skills and outstanding research skills.  Must 
possess excellent communication skills 
(both written and oral) and analytical skills. 
Candidate should have some knowledge 
and familiarity with Native Americans and 
other Minorities.  Please Highlight any 
Experience in: Health and Policy, Water Law, 
IHS/BIA 638-contracting, Indian Law, HR, or 
Natural Resource Law. To apply send cover 
letter, resume and references to: Resume@
NativeAdvocates.Law

DEPUTY COUNTY ATTORNEY: Hill County 
seeks a Deputy County Attorney. Primarily 
prosecutes criminal matters and represents 
Montana DPHHS in abuse and neglect cases. 
Advises the school districts in civil matters. 
Performs all duties of the County Attorney 
in the County Attorney’s absence, or at the 
direction of the County Attorney including 
representing the county or state in civil 
matters in various courts of law, and advising 
officials and the public on legal matters of 
concern to the county or its departments. 
Email cover letter, resume, writing sample 
and unofficial transcript to pfeiferb@
hillcounty.us, or mail to Brittany Pfeifer, Hill 
County Human Resources, 315 Fourth St., 
Havre, MT 59501.

DEPUTY OR SENIOR DEPUTY COUNTY 
ATTORNEY: Yellowstone County Attorney’s 
Office is hiring an attorney to perform a 
wide variety of routine to complex criminal 
prosecution and/or litigation duties in the 
State and Federal court systems including 
misdemeanor and felony criminal violations, 
youth court, and child abuse and neglect 
matters; does related duties as required. 
*Eligible for telework upon supervisor 
approval after 6 months of continued 
employment. Accepting applications until the 
position is filled hwww.yellowstonecountymt.
gov/human_resources/

DEPUTY COUNTY ATTORNEY: Lewis 
and Clark County seeks a Deputy County 
Attorney. Under the general direction of 
the County Attorney, this position primarily 
prosecutes criminal offenses, but may also 
represent county government in legal 
proceedings, and advise county officials on 
civil matters. For additional information or 
to apply, visit www.lccountymt.gov/hr/jobs.
html. Resume and cover letter are required 
with the application.  For questions on this 
position or on the application process, please 
call (406) 447-8317, (406) 447-8316, or email 
emcglenn@lccountymt.gov.

DEPUTY COUNTY ATTORNEY: Anaconda-
Deer Lodge County seeks a Deputy 
County Attorney. This position provides 
representation for the County on issues 
involving a specialized area of civil law 

mailto:sjt@steventituslaw.com
mailto:sjt@steventituslaw.com
mailto:pfeiferb@hillcounty.us
mailto:pfeiferb@hillcounty.us
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OFFICE SPACE
MISSOULA: Charming Victorian Downtown 
Building Near Missoula Courthouse:  
Lease a beautiful older building, stained 
glass windows. Reception area, 4 offices, 
conference room and kitchen.  Five parking 
spaces.  2.5 blocks to Courthouse on North 
Orange St.  Great Visibility.  Lots of updates 
including: air conditioning, wood flooring, 
Cat5 ethernet cable, wheelchair lift.  1,500 sq. 
feet.  Available September 1st.  $2,450 per 
month, plus share of taxes/insurance. Please 
call:  406-542-1625.

MEDIATION
MEDIATION/SETTLEMENT MASTER: Guy 
Rogers of the Brown Law Firm (Billings and 
Missoula) announces that he has wrapped up 

his 35-year litigation practice and now works 
solely as a mediator/ settlement master. Guy 
handles mediations throughout Montana 
and works in his Bigfork/Missoula office 
during the summer months. Guy is a member 
of the National Academy of Distinguished 
Neutrals (NADN), and mediations can be 
scheduled through its website. Guy can 
also be reached at grogers@brownfirm.com 
(Legal Assistant Sylvia Basnett / sbasnett@
brownfirm.com). Phone: (406) 248-2611. 

CONSULTANTS & EXPERTS
BANKING EXPERT: 34 years banking 
experience. Expert banking services 
including documentation review, workout 
negotiation assistance, settlement 
assistance, credit restructure, expert witness, 
preparation and/or evaluation of borrowers’ 
and lenders’ positions. Expert testimony 
provided for depositions and trials. Attorney 
references provided upon request. Michael F. 
Richards, Bozeman MT 406-581-8797; mike@
mrichardsconsulting.com.

CONDEMNATION EXPERT: 21 years 
Condemnation litigation for state agency. 
40+ years active litigation. Services include 
case analysis, evaluation of appraisals, 
negotiation assistance and strategy. Expert 
testimony on recoverable attorney fees and 
costs. Opportunity for lead and co-counsel 
on select cases. Email inquiries to ed@
mtjustcomp.com.  

FORENSIC DOCUMENT EXAMINER: 
Trained by U.S. Secret Service and U.S. 
Postal Inspection Crime Lab. Retired from 
the Eugene, Ore., P.D. Qualified in state and 
federal courts. Certified by the American 
Board of Forensic Document Examiners. 
Full-service laboratory for handwriting, ink 
and paper comparisons. Contact Jim Green, 
Eugene, Ore.; 888-485-0832.  Website at 
www.documentexaminer.info. 

PSYCHOLOGICAL EXAMINATION & 
EXPERT TESTIMONY: Montana licensed 
(#236) psychologist with 20+ years of 
experience in clinical, health, and forensic 
(civil & criminal) psychology. Services 
I can provide include case analysis to 
assess for malingering and pre-existing 
conditions, rebuttal testimony, independent 
psychological examination (IME), 
examination of: psychological damage, 
fitness to proceed, criminal responsibility, 
sentencing mitigation, parental capacity, 
post mortem testamentary capacity, etc.  
Patrick Davis, Ph.D. pjd@dcpcmt.com. www.
dcpcmt.com. 406-899-0522.

EVICTIONS
EVICTIONS LAWYER: We do hundreds of 
evictions statewide. Send your landlord 
clients to us. We’ll respect your “ownership” 
of their other business. Call for prices. 406-
549-9611, trevor@montanaevictions.com. 
See website at www.montanaevictions.com.

problems. Complete job description and 
application are available at the Chief 
Executive’s Office at the Courthouse, 800 
Main St., Anaconda, MT  59711 or at adlc.
us/departments/ceo/careers/.  Submit 
application, resume, cover letter, references, 
and a writing sample to the Chief Executive’s 
Office, Courthouse, 800 Main Street, 
Anaconda, MT  59711. Position will be open 
until filled.

LITIGATION ASSOCIATE ATTORNEY:  
AV-rated law firm in downtown Missoula 
seeks a litigation associate with 2-5 years’ 
experience.  The successful candidate must 
have impressive writing and speaking skills, 
an entrepreneurial mindset, and a passion 
for assisting clients in litigation, particularly 
where a jury trial is required.   We work hard 
on a variety of interesting and sophisticated 
cases, but we also encourage outside 
interests, community involvement and 
balance.  If you want to be a part of a team 
that achieves successful results for clients 
with difficult legal problems, please submit 
a cover letter, resume, writing sample and 
references. We are an equal opportunity 
employer. Please send resumes to aimee@
montanalawyer.com.

LITIGATION ATTORNEY: Williams Law 
Firm is seeking an experienced litigation 
attorney to join its litigation team in its 
Bozeman office. We represent individuals, 
local businesses, and national companies in 
a wide variety of civil litigation matters. We 
have extensive courtroom experience and try 
a number of jury trials each year. Our diverse 
practice includes personal injury plaintiff and 
defense work, medical malpractice defense, 
construction, transportation, products 
liability, and insurance issues. Offices in 
Missoula and Bozeman. Ideal candidates will 
have 4 years litigation experience, a strong 
academic record, research and writing skills, 
and interest in litigation practice. Apply by 
email to hilde@wmslaw.com

PROSECUTOR: Municipal Court Prosecutor 
position responsible for providing a wide 
array of legal services to the City of Great 
Falls, including witness interviews and 
preparation, building and investigating 
cases, drafting pleadings, briefs, motions 
and proposed court orders; providing legal 
memoranda and guidance; conducting 
complex legal research; and prosecution of 
criminal violations in Great Falls Municipal 
Court.  This position reports to and performs 
work under the direction of the City Attorney. 
Apply at https://bit.ly/GreatFallsCP
TRANSACTIONAL ATTORNEY: St. Peter 
Law Offices, P.C., is seeking a transactional 
attorney to join their fast paced and growing 
practice. For over 40 years the St. Peter Law 
Offices’ transactional group has represented 
clients involved in the most complex 
business transactions, drafted simple and 
complex estate plans, and along with its 
litigation team, litigated complex real estate 

and business cases on behalf of our clients. 
Our attorneys are well known in the region 
and enjoy strong relationships within the 
business and legal communities. At least 
3-5 years of general corporate law, real 
estate, business organizations, and contract 
law background preferred. To apply, email 
marie@stplawoffices.com.

REAL ESTATE ASSOCIATE: Holland & 
Hart’s growing Real Estate, Construction 
and Finance Group is seeking a mid-level 
to senior associate to join its team in our 
Billings office. Ideal candidates will have 
three or more years of top tier law firm 
experience in one or more of the following: 
commercial real estate transactions, 
including acquisitions and sales, financing, 
development, and leasing; title, land use, 
conservation easements, and rights of way; 
construction contracts; and loan documents.

TRANSACTIONAL ATTORNEY: PARSONS 
BEHLE & LATIMER has an opening for a 
transactional attorney with 2-4 years of 
experience in our Missoula office. Parsons 
is a regional law firm that has a national 
expertise in numerous practice areas.  
The firm is committed to maintaining its 
traditional strengths, values and client 
service while remaining at the forefront 
of the legal community in Montana, Utah, 
Nevada, Idaho, and the Intermountain 
Region. If interested, please email cover 
letter and resume to Susie Headlee at  
Sheadlee@parsonsbehle.com.

NON-ATTORNEY POSITIONS
PROBATE AND ESTATES PARALEGAL: 
Missoula based firm is seeking an 
experienced paralegal to support our 
fast-paced estate planning and elder law 
department.  Ideally, a candidate should 
have at least 5 years’ experience in the areas 
of estate planning, trust administration, 
probate, and guardianships; is invested 
in working as a team with attorneys and 
staff; and can provide exemplary customer 
service. Please apply by email to  
ddonham@wordenthane.com

https://bit.ly/GreatFallsCP
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